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Spector Foerst & Associates
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New Jersey 

Workers’ Compensation

Certified Trial Attorneys

When the New Jersey State Supreme 
Court designates attorneys as “Certified 
Trial Attorneys,” it means that such 

attorneys have attained a level of experience and skill at 
trial, and that they are proficient at pursuing litigation 
through trial. The Supreme Court designates lawyers 
as “Certified” only when they’ve met those high standards 
and criteria mandated by the Court. As a certified 
trial attorney, Mr. Foerst can pay referral fees to other 
attorneys as allowed under R. 1:39-6(d).

Member of the Million 
Dollar Advocates Forum

Only 1% of attorneys in the US are 
members. Membership is limited to 

attorneys who have won million and multi-million dollar 
settlements and verdicts. 

New Jersey Superlawyers

New Jersey Super Lawyers has selected James M. Foerst 
each year since 2010 as a Super Lawyer and as a Top 100 
attorney in New Jersey in 2012 and 2013. He was also 
selected as a “Rising Star” in 2010 in the area of Plaintiff’s 
personal injury litigation.

National Trial Lawyers 
Association

James M. Foerst, Esq., listed in “Top 40 
under 40” trial lawyers in New Jersey  
of 2012. 

Spector Foerst & Associates 
Honors & Accolades: 

KNOW YOUR RIGHTS

Introduction
When you are injured in a work related 
accident, there are many concerns you will 
have. If I don’t work, how will I get paid? Who 
will pay my medical bills? Will I lose my job?

The information provided in this pamphlet is a brief 
and concise overview of the New Jersey worker’s 
compensation process. The brochure is designed to 
provide information to alleviate the anxiety encountered 
by people when they are suffering from injuries sustained 
on the job. The pamphlet is not intended to cover every 
situation or answer every question. You should discuss 
your case with one of the experienced injury attorneys at 
Spector Foerst & Associates to address and answer all of 
your questions.

When someone is injured, we focus on procuring the 
immediate benefits of medical care and temporary 
income replacement so that the injured worker can 
continue to support a family while recuperating. We 
thereafter turn to seeking a monetary award for the 
permanent injuries which the worker sustained. 

We encourage you to contact our office to discuss 
your rights, available benefits, and how to maximize a 
permanency award for you and your family.

Sincerely,

James M. Foerst, Esq. and Natalie Shafer, Esq.

Injury Attorneys



Q.  What benefits am I entitled to under 
workers’ compensation?

A.  Workers’ compensation is separated into three (3) 
types of benefits, which will come into effect if you are 
injured while in the course of your employment.  
Those benefits are:

1.    Temporary Disability – payments made to you 
while you are unable to work;

2.    Medical Treatment – all medical bills that are 
incurred and deemed necessary to treat your injury  
or illnesses; and

3.    Permanency Award – payment for loss of physical 
function, which might affect you at work or in non-
work activities.

Q.  How long do I have to be employed before 
I am covered for workers’ compensation?

A.  You are eligible for workers’ compensation from the 
moment you are hired. Every worker in the State 
of New Jersey is entitled to workers’ compensation 
benefits regardless of the size of the employer or the 
length of time a worker has been employed.

Q.  If the injury was my fault, am I entitled to 
collect workers’ compensation benefits?

A.  Yes. Fault does not come into play with regards to 
workers’ compensation benefits. As long as you are in 
the course of your employment when your medical 
condition was caused or aggravated, you are entitled 
to workers’ compensation benefits.

Q.  What should I do if I suffer an injury 
while in the course of my employment?

A.  The most important step you will make to protect 
your rights is to notify your employer. You should 
also complete an accident or incident report and 
provide it to your employer. You should report any 
injury or illness you suffer while in the course of your 
employment, even if you feel the injury is not serious.

If you receive medical treatment following a work 
related incident, you should make sure the doctor who 
treats you is aware of the fact that the injury occurred 
while at work. 

You should also keep in mind that you are entitled 
to workers’ compensation benefits even if the injury 
you suffer is an aggravation of a previous medical 
condition as long as the aggravation of the previous 
injury occurred while you were in the course of  
your employment. 

Q.  What happens if the injury is caused by 
another person while I am at work?

A.  You are still entitled to workers’ compensation 
benefits. However, if someone causes the injury  
other than a co-employee, you may be entitled to 
pursue a third party claim for personal injuries.  
The workers’ compensation matter will be handled 
in the workers’ compensation court and a workers’ 
compensation judge will make an ultimate decision 
of your entitlement. The claim for personal injuries 
will be handled in Superior Court and the ultimate 
decision of your entitlement will be made by a jury.  
If a co-employee causes the injury, then you are 
limited to workers’ compensation benefits.

Q.  How much money will I receive while I 
am on temporary disability?

A.  Ordinarily, you are entitled to 70% of your customary 
wage up to a certain maximum rate, which changes 
each year. If you are a public employee, you may be 
entitled to full wages for a period of up to one year. 
If you are member of a union, you may be entitled to 
additional wage benefits depending upon the terms of 
your collective bargaining agreement.

Q.  How is the permanency award 
determined?

A.  Each year a schedule of disability benefits is 
established pursuant to law. This schedule is used  
by the workers’ compensation courts to determine 
the dollar value of the disability. The disability  
is expressed as a percentage and will equate with  
a dollar value as set forth on the schedule of 
disabilities chart.

Q.  Who is entitled to a permanency award?
A.  Permanent partial disability is compensation for any 

permanent loss of physical function to any body part, 
system or organ. For example, if you injure your hand 
and the doctors determine that the injury to your 
hand is permanent to some degree, then you will be 
entitled to a permanency award. 

If you have questions concerning a work 
related accident, injury or condition, please 
contact an attorney at Spector Foerst & 
Associates for a free consultation. 

An experienced workers’ compensation lawyer will be 
able to answer all of your questions and concerns. When 
you are involved in a work related accident, you do not 
need the added stress of wondering how you will be paid 
if you are out of work or what medical treatment you 
are entitled to. These matters should be a handled by a 
competent worker’s compensation and injury attorney.
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